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Kansas City Leaders Commit to Gender Diversity on 
Boards and in Executive Ranks
win|win Launch Will Help Stimulate a Stronger Business Community

Kansas City, MO — As Kansas City area corporations look to gain a competitive advantage in the global marketplace, one group believes it has found the answer: getting more highly qualified women on boards and into executive suites. Hallmark, KCP&L, UMB and Black & Veatch are among the growing list of early supporters of the win|win campaign that is designed to accomplish just that. 

“We at US Bank know that gender diversity at the top has a positive impact on the overall financial prosperity of a company,” said Mark Jorgenson, CEO, US Bank, Kansas City.

Gender diversity at the top is correlated to growth, innovation and stronger financial results. According to Catalyst studies, Fortune 500 companies with more gender diversity among executive officers had a ROE 35% higher than those with the least diversity.
A study conducted by The Central Exchange reported that within the top 39 public companies in the Kansas City region, women populate only 7% of the boards of directors and only 7% of the executive offices. Kansas City lags the nation’s Fortune 500 companies by 50%.

The win|win campaign, spearheaded by The Central Exchange, was founded to increase gender diversity at the top of KC region companies and ultimately grow business. “With the goal of “20 x 15” (20% of boards and executive positions held by women by 2015), win|win will stimulate a stronger, more vibrant business community on a regional level,” said Denise Kruse, win|win Steering Committee Chair and President, Adams-Gabbert & Associates.

“Through win|win, the Kansas City region is positioned to become a model for the benefits of gender diversity at the top,” said Ellen D’Amato, President & CEO of The Central Exchange. “We encourage companies and organizations to join the campaign.”

Leaders know that achieving the goals of win|win will take time and are committed to building a lasting program. Businesses are asked to sign the win|win Accord that will, in part, affirm their commitment in three key categories of the program:

1. Publicly support the win|win initiative.

2. Actively promote a work environment that supports the development and advancement of women.

3. Share best practices to contribute to the business community’s knowledge base for advancing women into top roles.
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To help organizations develop women leaders, win|win provides a range of educational forums, services and activities that will educate, change perceptions and create a sense of purpose among supporters. A distinctive branding campaign was launched to grow awareness, sponsorships and public support. Watch for upcoming events this fall. 

About win|win: The win|win campaign was founded in 2009 by a coalition of Kansas City business advocates with a vision to advance the Kansas City region: Greater Kansas City Chamber of Commerce, Greater Kansas City Community Foundation, Kauffman Foundation, Kansas City Area Development Council, The Central Exchange and UMKC – The Bloch School. For more information, and a complete list of supporters visit winwinkc.com. 
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